


The proposal and planning of the Internship:

Each student works with the MESAS Director, who is the course instructor, and his or her UAF thesis
supervisor to identify an appropriate Internship. It is the responsibility of the student to draft and
negotiate an Internship proposal that notes the key contact people and organizations. The proposal
identifies who from the sponsoring organization(s) will serve as the student’s on-sitce supervisor. The
proposal specifies the roles of the student and the on- site supervisor during and after the Internship.

MESAS faculty recognize that there will be significant variation in Internship arrangements among
trainees. Some proy:cts will reqmre m -residence (or in the ﬁeld) obllgattons n the early part of the
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MESAS will provide students with fellowship support, and a small amount of money is available to
support travel. Hosts are expected to provide a work venue and standard workplace amenities such as
desk, telephone, computer and access to specialized equipment. Hosts should plan on covering any
significant travel, equipment, or supply costs that might be incurred. Hosts should clearly instruct
trainees concerning hours of operation, safety, behavior or dress codes, and other matters germane to the
Intemship workplace.

The Internship proposal (max 3 pages) specifies:
1. The names and contact information (job title, institution, mailing address, phone, fax, e-mail)
of the key people and organizations involved
2, number of credits desired
3. duration and dates
4. locatjon of activities
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Supervision:
The student works closely with his or her on- 51tc superv1<;or and the lntembhtp course instructor to ensure
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“conducting Internships to share experiences, frustrations, progress etc. The student must submit a two- to
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students and the Internship course instructor for comment and group e-mail discussion.

The on-site sunervisor is asked to write an evaluation of the stndent’s nerformance after the Internshi
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MESAS retreat after the Internship. This will be a celebratory event where students will share
the scholarly work accomplished in the Internship. It will also include a reflective component on their
perceptions of the Internship.

The presentations will:

» Synthesize the social, scientific, and human dimensions of the problem addressed during the Internship.
* Reflect on the overall experience and how it has changed (or not) the trainee’s view of marine
ecosystem scicnce and management.

Details on the length of the presentations, venue, and other logistical matters will be provided later.

Evaluation:
The course grade will be based on:

¢ Proposal (25%)
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Internship (10%)
e Evaluation by Internship Host (10%)
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course. Yes, it is that big a deal.

Rasmuson Library has prepared materials to help you better understand how to properly citc sources.
For an explanation of what constitutes plagiarism see:

http://www uaf edw/library/instruction/handouts/Plagiarism.html
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http://www.uaf.edw/library/instruction/handouts/Citing. html

Disability Services:

The Office of Disability Services implements the Americans with Disabilities Act (ADA), and insures
that UAF students have equal access to the campus and course materials. The Instructor will work with
the Office of Disabilities Services (208 WHIT, 474-5655) to provide reasonable accommodation to
students with disabilities. Contact the Instructor to inform him/her of your disability and the need to
interact with the Office of Disability Services.



