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UAF REGULATIONS FOR THE EVALUAT ION OF FACULTY:
INITIA L APPOINTMENT, PERIODICREVIEW, RE-APPOINTMENT,
PROMOTION, AND TENURE
AND
DEPARTMENTS OF ENGLISH AND PHILOSOPHY & HUMANI TIESUNIT
CRITERIA
STANDARDS AND INDICES

THE FOLLOWING IS AN ADAPTATION OF UAF AND REGENTS CRITERIA
FOR PROMOTION AND TENURE, SPECIFICALLY DEVELOPED FOR USE
IN EVALUATING THE FACULTY IN THE DEPARTMENTS OF ENGLISH
AND PHILOSOPHY & HUMANITIES. ITEMS IN BOLDFACE ITALICS ARE
THOSE SPECIFICALLY ADDED OR EMPHASIZED BECAUSE OF THEIR
RELEVANCE TO THE DEPARTMENTS FACULTY, AND BECAUSE THEY
ARE ADDITIONS TO AND CLARIFICATION OF UAF REGULATIONS.

CHAPTER |

Purview

The University of Alaska Fairbanksdocunent, “Faculty Appointment and Evaluation
Policies,” supplenentsthe Board of RegentdBOR) policies and desribesthe purpose,
conditions,eligibility, and otherspecificationgelating to the evaluatio of faculty at the
University of AlaskaFairbanks(UAF). Containedhereinareregulations
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CHAPTER Il
Periodic Evaluation of Faculty

A. GeneralCriteria

Criteria as outlined in “UAF Faculty Appointment and Evaluation Policies,”
Chapter 1V, evaluators may consider, but shall not be limited to, whichever of
the following are appropriate to the faculty member’s professional obligation:
mastery of subject matter; effectivenessin teaching; achievementin research,
scholarly, and creative activity; effectivenessof public service; effectivenes of
university service; demonstration of professional developmentand quality of
total contribution to the university.

For purpose®f evaluationat UAF, thetotal contributionto the universiy and activity
in the areasoutlined above will be defined by relevan activity and demonstrated
competencdrom the following areas:l) effecivenessn teaching;2) achievenentin
scholarlyactivity; and3) effectivenes of service.

Bipartite Faculty

Bipartite faculty are regular academic rank faculty who fill positions that are
designatedas performing two of the three parts of the university’s tripartite
responsibility.

The deanor directa of the relevan college/schoolshall detemine which of the
criteriadefinedaboveapplyto thesefaculty.

Bipartite faculty may voluntaily engag in a
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TEXTS. ALTHOUGH THE DEPARTMENTS VALUE
CONVENTIONALL
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c. Serviceonaccreditingoodies.

d. Active paticipationin professionabrganizations.

e. Active paticipationin discipline-orientel serviee organizations.
f.  Consulting. 0

g. Prizesandawarddor excellencen public service.

h. Leaderkip of or prese
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d. Participationin acaeditation reviews.

e. Serviceoncadlective bargainingunit committeesor electedoffice.
f. Servicein supportof studenbrganizationgndactivities.

g. Acadenic supportservicessuchaslibrary andmuseunprograns.

h. Assistingotherfaculty or units with curriculum plannirg and delivery of
instruction,suchassewing asguestiecturer.

i. MentoringOF FACULTY.
j. Prizesandawarddfor excellencen university service.

k. SERMNG AS AN OUTSIDE EXAMINER TO OTHER GRADUATE
PROGRAMSIN THE UNIVERSITY.

3. Professioral Service
a. Editing or refereeingarticles or proposas for professionhjournak or
organizations.
b. Active paticipationin professionabrganizations.
c. Active paticipationin discipline-oriented servie organizations.
d. Committeechairor officer of professionabrganizations.
e. Organizersessiororganizeror moderatoffor professionaimeetings.
f. Serviceonanationalor internatonalreviewpanelor committee.
4. Evaluation of Service
Eachindividual faculty member’s proportionde respondility in serviceshall be
reflectedin annualworkload agreenents.In formulating criteria, standardsand

indices for evaluation,promotion, and tenue, individual units should include
exanples of sewice activities and measues for evaluation appropr2 0 0 Tdligujd.41 0 Td [(a):
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