





C. Process for Appointment of Faculty with Academic Rank
Deans of schools and colleges, and directors when appropriate, in conjunction with the
faculty in a unit, shall observe procedures for advertisement, review, and selection of
candidates to fill any vacant faculty position. These procedures are set by UAF Human
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for participation in hiring by faculty and administrators as a unit.

D. Process for Appointment of Faculty with Special Academic Rank
Deans and/or directors, in conjunction with the faculty in a unit, shall establish procedures
for advertisement, review, and selection of candidates to fill any faculty positions as they
become available. Such procedures shall be consistent with the
university’s stated AA/EEO policies and shall provide for participation in hiring by
faculty and administrators in the unit.

E. Following the Selection Process
The dean or director shall appoint the new faculty member and advise him/her of the

conditions, benefits, and obligations of the position. If the appointment is to be at the
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Bipartite faculty are regular academic rank faculty who fill positions that are designated as
performing two of the three parts of the university’s tripartite responsibility.

The dean or director of the relevant college/school shall determine which of the
criteria defined above apply to these faculty.

Bipartite faculty may voluntarily engage in a tripartite function, but they will not be
required to do so as a condition for evaluation, promotion, or tenure.

IN ADDITION TO THE UNIVERSITY COMMUNITY, SCHOOL OF EDUCATION
FACULTY SERVE ALASKA’S SCHOOL DISTRICTS. MUCH OF OUR TEACHING,
RESEARCH, AND SERVICE ARE CONDUCTED IN AND FOR SCHOOLS. WE
THEREFORE SERVE THREE CONSTITUENCIES — UNDERGRADUATE AND
GRADITATE STIDENZS: QLR PROFFSSIONAI RESEARCH COMMINITV, JAD
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THEIR FAMILIES AND COMMUNITIES.

SCHOOL OF EDUCATION PROGRAMS AND COURSES ARE RESPONSIVE TO
STATE LICENSURE REQUIREMENTS, NATIONAL ACCREDITATION
REQUIREMENTS, AND STATE BOARD OF EDUCATION AND UA BOARD OF
REGENTS' MANDATES FOR THE PREPARATION OF K-12 TEACHERS,
COUNSELORS, AND ADMINISTRATORS. THESE REQUIREMENTS CHANGE
PERIODICALLY, WHICH REQUIRES REGULAR REVISION TO OUR
CURRICULA. THUS CURRICULAR REVISION IS A REGULAR ASPECT OF
THE INSTRUCTIONAL ROLE OF FACULTY.

Criteria for Instruction

A central function of the university is instruction of students in formal courses and
supervised study. Teaching includes those activities directly related to the formal and
informal transmission of appropriate skills and knowledge to students. The nature of
instruction will vary for each faculty member, depending upon workload distribution and
the particular teaching mission of the unit. Instruction includes actual contact in
classroom, correspondence or electronic delivery methods, laboratory or field and
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to, evidence of the various characteristics that define effective teachers. Effective
teachers

a. are hlghly orgamzed plan carefully, use class time efficiently, have clear
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B, express positive regard !or students, develop good rapport with students, show

interest/enthusiasm for the subject;

c. emphasize and encourage student participation, ask questions, frequently monitor
student participation for student learning and teacher effectiveness, are sensitive
to student diversity;

d. empbhasize regular feedback to students and reward student learning success;

demonstrate content mastery, discuss current information and divergent points
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Inquiry and originality are central functions of a land grant/sea grant/space grant university
and all faculty with a research component in their assignment must remain active as
scholars. Consequently, faculty are expected to conduct research or engage in other
scholarly or creative pursuits that are appropriate to the mission of their unit, and equally
lmportant results of their work must be disseminated through media appropriate to their
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of Alaska and elsewhere.

1. Achievementin Research Scholarly and Creatlve Actnvnty
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THEIR FIELD OF SPECIALIZATION, STUDENTS, SCHOOL PERSONNEL OR
PERSONNEL IN STATE OR NATIONAL ORGANIZATIONS.

RESEARCH AND SCHOLARLY ACTIVITY IN EDUCATION IS NOTABLY
COLLABORATIVE IN NATURE. THUS IT IS CONSIDERED COMMON
PRACTICE IN THE FIELD TO PRODUCE PUBLICATIONS OR OTHER
PRODUCTS COLLABORATIVELY. TO DEMONSTRATE A CONSISTENT FLOW
OF RESEARCH, A FACULTY MEMBER’S COMPLETE PUBLICATION
RECORD, INCLUDING PAPERS PUBLISHED PRIOR TO THEIR
AFFILIATION WITH THE UAF SCHOOL OF EDUCATION IS RELEVANT TO
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DEMONSTRATE RELEVANT RESEARCH THROUOUT THEIR CAREER, AS
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CLEAR EVIDENCE THAT CANDIDATE IS A LEADER IN THEIR FIELD.
PUBLICATIONS AND OTHER PRODUCTS SHOULD BE OF SUFFICIENT
QUALITY AND QUANTITY TO DEMONSTRATE THE EXISTENCE OF AN ON-
GOING, PROFESSIONAL SCHOLARLY PROGRAM. A NATIONAL OR
INTERNATIONAL REPUTATION (AS DEMONSTRATED BY PROFESSIONAL
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GREAT IMPORTANCE TO THE UNIT AND SHOULD BE EVALUATED AS
SUCH.

SPECIFIC SOE CRITERIA FOR SERVICE PERFORMANCE BEFORE
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